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Board exam marks do not guarantee candidates a job
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hen the consideration for

a job is based on marks ob-

tained in a test conducted

for that job, it does not mat-
ter what marks the candidate scored in
college board exams, the High Court
has said. A candidate who lost out
on the job of a Junior Assistant in the
Karnataka Legislative Secretariat chal-
lenged the appointment of another
candidate who had scored less marks
than her in her degree exams. But the
other candidate had better marks in
the test conducted for the job.

“The only ground on which the
petition is canvassed is that respondent
No.2 has scored lesser marks in the
Board examinations and hence, it
must be construed that respondent
No.2 is a dull and weak candidate and
could not have scored high percentage
of marks in the viva-voce,” the HC
noted. But this mere premise cannot
be ground for accepting the petition,

The method of selecting the candi-
dates for the job of Junior Assistants
was the prerogative of the Speaker of
the Assembly. Saying that this cannot
be challenged, the court observed,
“The discretion in the stipulated meth-
od of appointment of procedure for
selection being with the Speaker and

The only ground on
which the petition is
canvassed is that
respondent No.2 has
scored lesser marks
and hence, it must be
construed that respond-
ent No.2 is dull and weak
—High Court

having been validly done and the peti-
tioner having willing participated
without raising any objections, she
cannot now turn around and com-

plain about the process adopted. The
petitioner has not made out any
ground which would warrant this
Court to exercise jurisdiction and set

aside the appointment made by
respondent No.1.” The call for the jobs
was issued in March 2012. There were
10 posts and Anusha KN had applied
under the General (Woman) Category.
The minimum qualification was
Graduation with computer knowledge.
Anusha contended that she had scored
77.58 per cent in her BCA course while
the candidate who eventually got one
of the jobs had scored 54 per cent.
However, the process stipulated for
selecting the candidates for the job was
through a viva-voce. Anusha had
scored 16 marks while the other candi-
date had scored 37. All the candidates
who eventually got the job scored
more than Anusha in the viva-voce.




